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Statement of the trade unions from Czechia, Hungary and Poland endorsing the ETUC’s reply
to the second phase consultations of Social Partners under Article 154 TFEU on a possible action

addressing the challenges related to fair minimum wages

The trade unions from Czechia, Hungary, Poland (CMKOS, OPZZ, NSZZ “Solidarnos$¢”, FZZ,
MASZSZ, SZEF, ESZ) express their full support for the European Trade Unions Confederation’s
(ETUC) draft reply to the second phase of the consultation with the EU Commission on the European
initiative for the fair minimum wages that calls for bringing forward the proposal of the EU Framework

Directive.

In particular, we welcome with great satisfaction the proposed threshold for fair minimum wages at the
level of 50 percent of average and 60 percent of median wage. As the ETUC, we are convinced that the
only way to deliver fair wages for European workers is the legally binding instrument in the form of the

EU framework directive.

Guaranteeing the right to a fair minimum wage (through collective bargaining or statutory measures)
for the widest possible group of workers is the only way to provide fair pay and working conditions in
the European labour market. Furthermore, we believe that it also plays an important role in improving
equality in the EU labour market given that women, youth and migrant workers represent the significant
groups of receivers of minimum wages. The market, which already faces increasing challenges such as
fragmentation, precarisation, outsourcing and new form of work and will be soon confronted with the

forthcoming economic crisis caused by the COVID-19 pandemic.

Moreover, as the ETUC’s proposal rightly states, there is a strong need for introducing EU-level
measures for strengthening collective bargaining because this is the only way that could effectively
securing fair wages in the EU and tackle social dumping. This is of particular importance for Central
and Eastern Europe, where multinational corporations from Western Europe operate on the large scale
and strongly influence the pay and working conditions, yet they avoid — unlike in Western Europe -

conducting sound collective bargaining with our trade unions.

European workers cannot wait any longer for receiving fair wages protecting them from in- work

poverty or like in the case of our countries also forced labour migration. More than ever we need the



trade unions solidarity to show our members that European trade union movement represents all workers

regardless of their countries of origins.

The ETUC has a key role to play in building EU with a strong social dimension. This applies to such
challenges as: technological change, aging workforce, progressive digitization of the economy or the
increasing role of multinational corporations. An effective trade unions' response to these challenges is
not possible without creating European, legal mechanisms to address basic issues related to working

conditions and fair pay.

Finally, the adoption of the EU Directive which supports establishing fair minimum wages and promotes
collective bargaining will show the European workers that the process of EU integration is not only
economic but also social. This will allow EU citizens to believe that the European Pillar of Social Rights
is not just a collection of wishful thinking but a real programme for delivering social upward

convergence.

Therefore, our trade unions fully support the ETUC's response to the second phase of EC's consultations,
calling for a binding legal instrument in the form of a ,,EU Framework Directive for Fair Minimum
Wages” that meets the dual objective of: promoting collective bargaining as the main way to set wages

and establishing a threshold below which statutory minimum wages must not fall.
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